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FERC'S-POLICY STATEMENT ON SEXUAL HARASSMENT 
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As Chairman, ii want to emphasize. my co11JmitmeQt to a workplac~ free from·sexual 
harassment As an •institution, we maintain: the highest -IeveI of prof~ssionalism and ah 
environmen( of-fairness, trust, respect, and honesty. Sexual harassI_11ent i's -a form of 
discrin1fnation which, along wjth <liscr_imination based oh race, color, religion, sex··(including 
pregnancy),.sexual orientation, gender identity; n_~tion~l origin, disability; ·age; retaHation, and 
genetic ihfonnation violates these coi·e values. :it is'also :prohibited· by law, regulation, and 

· presidential- directive:- U.S, s·upremc Coui:t -decisions 'have reaffirmed that such behavior 
cannot ;1;>e .tolerated by employers and wiil .not be· tolerated here at. the' Colllmission .. 

-Jt'isthe Commission's policy to-protect all employees, both-male.and female.,.from any 
form of sexual harassment, or any _supervisor or manager who knowingly pemiits such conduct 
to occur, will be subject to disdplirtary action UP. to and including dismissal from th~ · 

_ Cornm1ssiorr. Employees who make allegatioqs of sexualharassrtien_t ot prov.ide inibrmation 
r~lated to-such ~llega~ions wili be protected against retaliation. 

Sexual harassment includes·unwelconie, sexu~l advances, requests fpr sexual favors and 
other physical or verbal conduct o'f. a sexual nature. Examples of sexual harassme11t-include, 
but are not limited to: 

1. a demand for sexual favors ·that is accompanied -by a promise of favorable job V 

treatment or thr~at coriceming the inciividuai's employment; 

2. pressure for sexual favors, .including implying or threatening· that an appliqant:~ or 
employee's submission to sexual d·erriands (or refusal) will have:any effect on the · 
person's· employment, job- assignment, wages, promotion, or any other conditions 
of empl_oyment of future job opportµnities;.or . 

3. unweJcome offensive. conduct, such as contfoual · sexual propositiqns, slurs, or 
innuendos directed. at the employee, uninvited physical c·ontact, or repeated vulgar 
or.deme~ming comments, written or oral, di_rected toward the e~ployee or others of 
his/her gender. 
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. 1f YQU belie\/e )'Ou: are the subject of iexual hara~smem in violation of this policy, you ... 
should discuss the occurrence with your supervisor or FERC'.sAnti-Hai-assment Coordinator · · 
(AHC) Brjttany Summers (202)-502-6582 or Brittai1y.Summcrsriid\!rc.gov), as soon as 
possible. lfyou believe that:YOU are being s~~ua]ly-harassed by your immediate supervisor, .· 

_ you should notifYyour s'upervisot's manager or the AHC. _In addition, eni.ployee·s·who observe . 
. or are ·made a,vare of possible. sexual harassment in.the workplace-have· an·obligation to 

_· immedfately report the incident to their immediate supervisor, any member of their office's .. 
management, or th~· AHC .. To the extent possible, ailinformation will be maintained on a:: 

: coritident~al basis: When a supervisor or manager is notified of alleged sexual h,arassment,: he 
·or sh~ mu~t n()tify the AHC immediately~ - · · ·• · 

: . An allegation of sexual hafassment, whether written or oral, should:include the speci fie . 
nature of the- ~ncid~nt, date· and p\ace. of the incident and names of all parties involved. · 

: Allegations-of sexual harassment will be promptly, thoroughly, and carefully investigated by\ 
management via an internal administrative inquiry, which ·shall remain-·coniidential to -the. 

. . extent. possible. In the alternatfve, management may elect to have. allegations :of sexual .. _ 
.... -harassment investigated by a third party outside of the Commission .. The Coinmi~sion will . · . 

· take immediate and appropriate action to ~ddress all allegations of_ sexual harassment . 

ff you believe that your allegations or concerns are not being· adequately addressed by · 
management or the AHC, or you would like to file an official EEO complaint.regarding your- .. 

_ kllegations, you: should contact ari EEO counselor up to but ho later than 45 days after the final. 
- 1;esolution by management or the Al-IC. 

l ··. Nothing in this policy is.designedfo.prevent.youf m pursuing·an EEO c~m,pfaint. In·. 
· order to.:preserve your right to file an EEO complaint, ); u must contact your supervisor, the. 
AHC, or the E,EO office within 45 days aflcr the last in ideilt of alleged harassment. 

· . _;?.lfatter:i e e 
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